
Girnhill Infant School
Lunchtime Supervisor

Permanent – Part Time – 5 hours per week – Term Time Only 
Grade 2 SCP 2 £23,152.00 – Actual Salary £2,616.06

Girnhill Infant School is a wonderful little school that caters for children aged from 3 to 7 years (Nursery to
Year 2) and is part of the Inspire Partnership Multi-Academy Trust (IPMAT). The vision of IPMAT is to develop
a community of schools working together to achieve excellent outcomes for all.

At Girnhill Infant School teaching our pupils to have core values is at the heart of everything we do and
woven throughout our curriculum.

We are seeking to appoint a Lunchtime Supervisor to supervise our children and organise safe, purposeful
and creative play during the lunchtime break which will help support positive behaviour over the lunchtime
period. You will be competent in ICT and be willing to attend Safeguarding and First Aid Training.

We are seeking individuals who:
• Are committed to a ‘child centered ethos’ and inclusion for all.
• Have experience of supporting in class and delivering learning activities to pupils (assessing progress and

providing accurate feedback to the teacher)
• Have high expectations of all children for learning and behaviour and a positive approach to behaviour

management.
• Are a good team player and have a positive outlook.

For an application pack (including application form and job description) please visit
www.girnhill.ipmat.co.uk or www.ipmat.co.uk

Please return completed applications by email to Ellie Stott, School Business Officer at estott@ipmat.co.uk or
by post to Girnhill Infant School, Hardwick Road, Featherstone, Pontefract, WF7 5JB.
NB: CV’s alone will not be accepted and candidates are required to complete a Trust application form.

Closing Date: Open until vacancy is filled.

Girnhill Infant School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and v olunteers to share this 
commitment. This post is subject to an enhanced DBS check.  Shortlisted candidates will be asked to provide details of all un spent convictions and those that 
would not be filtered, prior to the date of interview. You may be asked for further information about your criminal history d uring the recruitment process. If 
your application is successful, this self-disclosure information will be checked against information from the Disclosure and Barring Service before your 
appointment is confirmed. Under the guidance set by KCSiE 2023, Girnhill Infant School will conduct an online search for all shortlisted candidates.   This role is 
also subject to a probationary review period. 


